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MARINE CORPS BASE ORDER 12810.1A 
  
From:  Commander  
To:    Distribution List  
  
Subj:  FEDERAL EMPLOYEES' COMPENSATION PROGRAM 
 
Ref:   (a) 5 CFR, Part 752, Title 5  
       (b) Publication CA-810  
       (c) DoD 1400.25-M, subchapter 810  
       (d) MCBPM 12810.1 
       (e) CDCO 12272.1 
        
1.  Situation.  The Federal Employees Compensation Act (FECA) 
provides compensation and payments for medical care to civilian 
employees who are injured or disabled in the line of duty.  A 
Federal employee who is injured while in the performance of duty 
has no right to recover damages from the United States for the 
effects from the injury except through FECA.  Anyone who knowingly 
makes or knowingly certifies to any false statement, 
misrepresentation, concealment of fact, or any other act of fraud 
with respect to a claim under FECA, or who knowingly accepts 
compensation to which that person is not entitled, is subject to 
criminal prosecution and may, under appropriate U.S. Criminal Code 
(to include, but not limited to, 18 U.S.C. 287, 371, 1001, 1341, 
1343, and 1920), be punished by a fine or imprisonment, or both.  
Any claimant or beneficiary convicted of fraud related to FECA will 
lose entitlement to FECA benefits.  Additionally, reference (a) 
provides for disciplinary actions ranging from reprimand to removal 
for the first offense of filing false claims against the Government 
or for falsification, misstatement or concealment of material fact 
in connection with any official record. 
  
2.  Cancellation.  MCBO 12810.l and CG MCCDC ltr 12800 C 06 of 11 
Sep 06. 
 
3.  Mission.  To publish command policy for the administration of 
the Federal Employees' Compensation Program per the provisions of 
reference (b), the Injury Compensation for Federal Employees 
Handbook and reference (c), the Department of Defense (DoD) 
Civilian Personnel Manual concerning Injury Compensation. 
 
4.  Execution 
 
    a.  Commander’s Intent and Concept of Operations   
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        (1) Commander’s Intent.  As prescribed by reference (b), it 
is DoD policy to provide full assistance to all civilian employees 
who sustain disabling injuries and illnesses while in the 
performance of duty and to ensure accountability of injury 
compensation claims costs.  Per DoD policy, injured workers will 
return to their duties and supervisors will emphasize the 
availability of light-duty work, which includes reasonable 
accommodation of physically and mentally handicapping conditions.  
A concurrent goal is to seek to eliminate fraud and abuse in the 
system, with prosecution when appropriate.  The costs associated 
with compensation are high, both in dollars and lost productivity.  
All military and civilian supervisors need to be aware of these 
costs and make every effort to reduce them without impeding the 
entitlements of the injured employee. 
 
        (2) Concept of Operations.  Supervisors will refer to 
reference (d) for FECA procedures pertaining to this command. 
 
    b.  Coordinating Instructions.  Submit recommendations 
concerning this order to the Assistant Chief of Staff, G-1 (AC/S G-
1), Civilian Manpower Branch.  
 
5.  Administration and Logistics.  The AC/S G-1, Civilian Manpower 
Branch will serve as the command liaison for all FECA related 
matters.  As the command liaison, the AC/S G-1, Civilian Manpower 
Branch shall: 
 
    a.  Draft policy regarding the FECA Program. 
 
    b.  Coordinate with the Injury Compensation Program 
Administrator assigned within the Human Resources and 
Organizational Management (HROM), Quantico office, to monitor 
civilian personnel enrolled in the FECA Program.   
 

c.  Maintain current rosters of personnel assigned to the FECA 
Program.  Rosters will include a list of employees departing the 
workplace due to work related injury when long term recovery is 
expected or the potential for placement on the FECA roles exists, 
as well as a list of employees being returned to light- duty 
positions, types of temporary duty assignments, etc.   Rosters will 
include the date the employee is taken off the active roles and 
placed in an injury status. 
 
6.  Command and Signal 
 

a.  Command.  Per reference (e), this Order applies to civilian 
employees assigned to Marine Corps Combat Development Command 
(MCCDC) Unit Identification Code (UIC) 00264 and their rating 
officials.   
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    b.  Signal.  This order is effective the date signed. 
 
  
 
                                R. J. ABBLITT 
                                Chief of Staff 
 
DISTRIBUTION:  B and C 
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